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Palllatlve Care SA.s Story
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Longer term outcomes

Increased recognition and awareness
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What have we.learned? -
That it is__a tough gig! S h
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Reqmres cultural knowledge ¢
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-Professmnal experlence ;
Lmks with commumties
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High expectatlons from communlty
No translatlon for palllatlve care
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Dommant mamstream mmdset
“Separate streams 5
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Increased effort to achleve same
result (psi)
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it Challenges :
The current policy envnrdnmerit
Support for embracing a new way of
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Phrasmg used to descrlbe s:tuatlons -

Termmology* &S

%_Documentatlon and report wr|t|'ng
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Breathing life mto the storles,tlme and pla:ces
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Communlcatlon Iots of tlme taIklng
Organlsatlonal CuIturaI Self Awareness
Understand it takes more p5| (Ibs/mchz) to get cut
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Be: prepared to be flexible /

Don’t |solate Indlgenous dellverables from the
whole prggram R g P

Be involved in communities to. buﬂd trust and
credibility T Yy
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