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What influences early career nurses to practice in rural

areas?
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* Recognised difficulty in retention/recruitment of nurses in regional/rural areas

* Several healthcare organisations currently offer a new graduate program as a one year
contract to ease transition into the workforce, ensure learning opportunities and support

* Programs similar to the TPP in NSW have been evaluated previously and found to be highly
variable in terms of content and success
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1. To describe the relationship between biographical factors, location of
study and location of placements with employment in a rural/regional
new graduate program.

2. To describe clinical and biographical components of the new graduate
program that influence nurses’ decision to remain in regional/rural
employment.

3. To describe nurses’ perceptions of career opportunities and progression
in rural/regional areas.

4. To examine relationships between undergraduate factors and
postgraduate employment in rural/regional areas.
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Sequential Explanatory Strategy

Quantitative D Qualitative

Quantitative Quantitative Qualitative Qualitative

Data — Data — Data —— Data — Interpretation
Collection Analysis Collection Analysis
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Gender, age, relationship, dependents

Rural origin and exposure

Indicators around satisfaction with new graduate town
Attractiveness of rural for future career

Rural intention after 1 year, ideal position in 5 years

Commencement
of new graduate
survey

CO nc | us iO n of * Indicators around satisfaction with new graduate town
e Attractiveness of rural for future career
new grad uate « Rural intention after 1 year, ideal position in 5 years
su rvey * Influences and challenges to stay
T“ * Exploration of experience of new graduate year and
=1 influences on retention
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Who are they?

- 34.6% have children or other carer responsibilities (but some have moved
away from children/family)

- Mean age = 30.0, Median age = 26

- More than one-quarter are male (7 / 26.9%)

Where are they from?

- Only three new graduate nurses did not move to take up their new graduate role

- 69.2% of new graduates were born overseas

- Only 9 new graduates have ever lived in a non-metro location

- New graduates with a rural background are not necessarily Australia born; 4 out of 9 were born
overseas

- 46.2% of new graduates had undertaken at least one prior rural placement

c N 'WESTERN SYDNEY
WS @ Fusw

%2

7
THREE RIVERS UDRH
VA
Az | Health
Res u tS JSW | Murrumbidgee
sovemment | LOcal Health District
What are their career motivators and expectations?
- 65.4% indicated that their ideal place to work after their new graduate year is in a rural area
- 58% indicated they would still like to be working clinically in 5 years’ time
Ideal position in five years' time (multi choice)
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Results

From 0 to 10, How attractive is...

Working inyournewgraduate steafter yournewgraduate year _ 7.77
Working atyour newgrad uatesitea fter1015vears | s.s¢
Working inametroarea afteryour newgrad uate year _ 6.61
Working inametroarea after10-15years? _ 5.88
Staying andwo king withthe MLHD afteryour newgrad wate vea r - | - -

Working with the MLHD after 10-15y ears
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In my new graduate town or city...

Iam happy tobe working i nthis location

Res u ItS Ifeel likel @nmakethebiggestdiffe rencetoothers
Thecostoflivingis lower thanin metroareas

I can feel like | belong toa @ nmunity

I can geta moredivere and hands-on nursing e xperience
I can find good career advanceme nt opp ortunitie s

I feel safe

It isa greatplaceto raise children

It iseasy to getwherelneedtogo

A curentorfuture partnercouldeasily find suita ble w ok
I can make more money thani nmetroareas

lam closetoimportant friends

Iam close toimportant family
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- Two rounds of data collection have
been completed in the Murrumbidgee
Local Health District

- Ethics amendment underway to add
Western NSW Local Health District as
a site

Sydney and
Surrounds

lllawarra
Shoalhaven

Southern
NSW
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