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NUCLEAR POWER MEDICAL SYSTEM

 Facility Licensee Responsibilities

 NRC Responsibilities

 Importance of Collaboration at Both Levels



PROBLEMATIC NEW AGE MEDICAL 

CONDITIONS IMPACTING NUCLEAR POWER 

INDUSTRY
 PTSD

 Bipolar Disorder

 Depression

 ADHD



CONCERNS CAN AFFECT EITHER OR BOTH 

AREAS OF THE COLLABORATIVE MEDICAL 

CARE SYSTEM

 Direct Care Problems

 Regulatory Oversight Concerns



PROBLEMS AND CONCERNS ASSOCIATED 

WITH SPECIFIC NEW AGE CONDITIONS

 PTSD

 Bipolar Disorder

 Depression

 ADHD



PTSD (POST TRAUMATIC STRESS 

DISORDER)

 Historic Factors

 Symptoms and Signs

 Concerns for Nuclear Power Industry



BIPOLAR DISORDER

 Historic Description

 Symptoms and Signs

 Concerns for Nuclear Power Industry



DEPRESSION

 Symptoms and Signs

 Concerns for Nuclear Power Industry



ATTENTION DEFICIT HYPERACTIVITY 

DISORDER (ADHD)

 Historic Factors

 Symptoms and Signs

 Concerns for Nuclear Power Industry



DISABILITIES BEYOND PTSD
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 Objectives

 Discuss what a VA disability rating means.

 Discuss ways to work through certifying an individual with a disability 

rating.

 Group discussion to work through “real life” case studies to ascertain 

an understanding of the process to evaluate potential candidates 

for a specific job position.



 What exactly is a VA disability rating?

 VA Disability Rating - A VA disability rating is a percentage that 

the VA's rating authorities assign a disabled veteran during the VA 

disability process. The VA disability rating determines the amount 

of VA disability benefits a veteran receives for their service-

connected conditions.

 It is NOT a medical diagnosis, although it is driven by a medical 

condition(s).

 The medical condition(s) are what we must adjudicate against the 

job requirements not the disability rating.



 We must certify the individual to the particular 

standard that applies and/or job requirements/duties.



 What tools/test do we have available to make these 

certifications.

 Mental Health

 Neuropsychological testing

 Psychological evaluation

 Psychiatric evaluation

 Personality index 



 What tools/test do we have available to make these 

certifications.

 Physical Evaluations

 Functional capacity testing

 Practical (“on the job”) testing

 Stress testing

 Consultation with appropriate specialist(s)



Case #1



 This is 28 year old white male who 

has a history of PTSD.

 Served in Army as MP for 8 years 

and was honorably discharge.

 PTSD diagnosed after second tour in 

Iraq.

 VA disability rating of 30%.

 Applied for security officer job.

 Fully disclosed the diagnosis and his 

disability rating.

 What is the next step?



Group Discussion



Case #2



 This is 30 year old white male who has 

a history of “depression” and 

“anxiety”.

 Served in Marines for 4 years and was 
medically discharged.

 Had extensive visits for “medical 
issues”.

 Minor discipline issues.

 DUI after separation from the Marines.

 VA disability rating of 70%.

 Applied for security officer job.

 Disclosed the “diagnoses” and his 
disability rating.

 What is the next step?



Group Discussion



Case #3



 This is 28 year old white male who 
has history of bilateral rotator cuff 
tears.

 Served in Army for 4 years and was 
honorably discharged.

 Had a number of orthopedic visits 
for chronic shoulder pain and 
bilateral rotator cuff repairs prior to 
discharge. 

 Denied any other significant history.

 VA disability rating of 50%.

 Applied for security officer job.

 Disclosed the orthopedic history 
during physical.

 What is the next step?



Group Discussion



Case #4



 This is 42 year old white female who 

has history of “anxiety”.

 Previously served in the Air Force.

 History “mild anxiety” that was 

treated with SSRI while in Air Force.

 Presented to clinic for pre-

employment exam and suffered 

“anxiety attack”. 

 VA disability rating of 0%.

 Applied for security officer job.

 Disclosed the anxiety history with 

the nurse but not the physician.

 What is the next step?



Group Discussion


